
They are watching us
BY VINCE SIMON

TF YOU LISTEN to country music
I you may have heard the song

IWatching You by singer Rodney
Atkins.

In the lyrics, Atkins asks his four-
year-old son why he uses the four let-
ter word.

His son answers, "I've been watch-
ing you dad ain't that cool, I'm yow
buckaroo, I wanna be like you. . ."

Author Stefani Allen writes that
"racism is certainly not something
that a child is born with." that "chil-
dren ;raturally idolize their parents.
I'hey watch them and ffy to emulate
their every action and judgment.
This does not mean that the parents
are actively trying to teach their
children any particular thing. "

So ladies and gentlemen, they are
watching us,

The vast majority of us are re-
sponsible parents. We only want the
best for our children, nothing more,
nothing less.

However, we are not perfect and- 
hingthem
ionally
s teaching

your children all the positive things
in life. Being a parent is a challenge,
Being a positive parent is an even
bigger challenge!

My wife and I have five children
and we have always taught them to
have respect for themselves and for
others.

Even into adulthood and their
chosen careers (two of them in law
enforcement) we always remind
them that they are "humans" first
and to always be considerate of oth-
ers.

My mom was the most consider-
ate person that I knew. She taught
me and my nine siblings to be re-
specfful of others and of all things.

She showed us by example. She al-
ways knew that we were watching
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her.
One of the things that she used to

say was, "Treat others as you would
want to be treated."

I moved to Thunder Bay in 1998
with my wife and two children. We
have called Thunder Bay our home
since then. Three other children live

' in New Brunswick.
My wife and I both come from bis

families. she from a family of 12 chil-
dnen and I from 10, both from a
Migmag First Nation.

This was the first time that we
lived outside of a First Nation com-
munit5r And this is where I first en-
countered racism in retail establish-
ments.

I did not ignore these incidents,
whether they were subfle or blatant.

I would either ask why the person
was behaving that way remind them
that they were not being nice or ask
who their supervisor was.

On two occasions, I wrote a letter
to the business owner or manager.

In A Community of Acceptance
report, it states that "Most interview
participants said they make their
own decisions and won't shon at
stores that give them poor tieat-
ment."

In a 1994 report by a multicultural

committee on race relations in
schools, 'Aboriginal people were
clearly indicated as the most target-
ed population.

Native students believed their re-
sponses to racial incidents often got
them into trouble and felt that
schools and teachers were generally
insensitive and indifferent to
racism.

They depict discomfort in report-
ing incidents 'because no one will
understand them, believe them, or
do anything."'

I believe this is a general scenario
that applies to many incidents of
racism against visible minorities.

Victims tend to keep quiet and
simply refuse to go back to that par-
ticular establishment.

Many perpetuators take advan-
tage of this and continue with their
rude treatment of minorities.

All too often, the owners or man-
agers of these businesses are not
aware of the negative attitudes and
the disrespect displayed by their
staff,

Business people set up businesses
to make a profit. They depend on thg
colour "green" to keep their busi
nesses going. Customers bring in the
green, regardless of their ethnicity
or race.

If the business owners do not
know that their stalf are mistreatins
oustomers, they cannot do anf'thinE
about it. So it is very important to
bring these incidents to someone's
attention.

Thunder Bay AntiRacism Advi
sory Committee is working on reduc-
ing these types of incidents and pro-
moting a diverse culture.
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